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NOTICE 865 OF 2009

THE PUBLIC SERVICE COMMISSION

RULES OF THE PUBLIC SERVICE COMMISSION: MANAGING CONFLICTS OF
INTEREST IDENTIFIED THROUGH THE FINANCIAL DISCLOSURE FRAMEWORK

FOR SENIOR MANAGERS

It is hereby notified for general information that the Public Service Commission has in
terms of the provision of Section 11 of the Public Service Commission Act, 1997 (Act No.
46 of 1997), formulated the rules set out in the Schedule hereto.

PROF SS SANGWENI
Chairperson
Public Service Commission

SCHEDULE 1

RULES OF THE PUBLIC SERVICE COMMISSION: MANAGING CONFLICTS OF
INTEREST IDENTIFIED THROUGH THE FINANCIAL DISCLOSURE FRAMEWORK

FOR SENIOR MANAGERS

A. DEFINITIONS

1. In these rules, unless the context indicates otherwise -

"Commission" means the Public Service Commission established by Section 196
(1) of the Constitution of the Republic of South Africa, 1996 (Act No. 108 of
1996);

"Conflict of interest" means any financial or other private interest or undertaking
that could directly or indirectly compromise the performance of a public servant's
duties, or the reputation of a public servant's department in its relationship with
its stakeholders;

"Designated employee" means a member of the Senior Management Service as
defined in the Public Service Regulations, Chapter 3.A;

"Executive Authority" means an authority as defined in Subsection 1(1) of the
Public Service Act, 1994 (Act No. 103 of 1994);

"Public Service Regulation" means the Regulations issued in terms of Section 41
of the Public Service Act, 1994 (Act No. 103 of 1994);

"Registrable interest" means the financial interests listed in Chapter 3, Section D
of the Public Service Regulations.

A "perceived conflict of interest" is where a public official is in a position that
appears to be influenced by his/her private interests when doing his/her job.
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